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CHAPTER I

INTRODUCTION

A guidance counselor performs many duties in the course of a
year's work, The heart of all his work is counseling. This personal,
face-to-face relationship with students is necessary in order to help
students make plans for the future.

Individual analysis is one of the services performed by the
counselor. A counselor is better prepared to help a student after
comprehensive tests have been adninistered and analyzed. The student
is helped to understand his abilities and limitations and make future
plans accordingly.

The guidance counselor is also interasted in the attendance
of students. He realizes that students need to be in school in order
to take advantage of all the educational opportunities offered them.
AYthough the counselor does nol serve as an attendance officer, he is
vitally interested in why students miss school. If the student is sick
or has poor eyesight or does not have adequate clothes or has to work,
the counselor refers the student to someone in the community who can
help.

Sone students have problems of a psychological nature that
require professional help. In this case, the problem of the student
is identiTied, and he is referred to the right professional for help.

An individual record, apart from the cumnulative record, is

kept on each student. These records are made available to the members

1



of the faculty. The records contain materials that may help the counselor
and faculty better understand the student and his needs. Test scores and
autobiographies are among the items placed in each folder.

Placement and follow-up occupies some of the counselor's time dur-
ing the school year. Huch placement is educational in nature., The coun-
selor wants to be as certain as possible that each student is following an
appropriate course of study in high school. Those students who have demon-
strated above-average ability on test scorcs and in classroom work may be
encouraged ta take courses that will prepare them for college. Others may
be counseled to follow a course of study according to their ability.

The counselor follows up on students who are still in school to sce
hew they are progressing.,  Sometimes an overambitious student way make
mistakes in course selectien, and adjustments may have to be made. Some-
times the student with ability has to be encouraged to take courses that
will adequately prepare him for a college oducation. In this respect the
counsalor is concerncd with the disscmination of educational information.
OQuestions contcerning colledge entrance tests must be answercd, Students
must be instructed in how to obtain and Fill out college adnission blanks.
Scholarship information must be given to those who need it.,

0Ff course, not all high school students will seck oducation beyond
the high school Tevel. In fact, some will becone dropouts and never con
plete high school, while others will conclude their formal education with
a high school diploma. Many of these students will be interested in one
thing~~the finding and the securing of a job. Guidance has become critical

in this area, since the unemployment rate for teenagers in our country is



about triple the rate for adults.! Shertzer and Stone concluded that
. . . the future of the school dropout is bleak. His future
of marginal employment, proneness to delinguency, and perhaps
~most important of all, his almost certain inability to Tive

his life as a fully developed person, strongly argue for the
support and involvement of all who are responsible for youth.

V4
Therefore, it might be concluded that one of the most important jobs the
counselor has is to disseminate occupational and vocational information to
the students of his school.

However, comprehensive infomation concerning local job opportunities
is difficult to obtain. The high school counselor has many duties to per-
form and many times finds he does not have the time to contact a large
number of local husinesses to find out what jobs are available. The Want
Ad section in the lTocal newspaper certainly does not give a complete pic~
ture of jobs available to the high school dropout and the high school grad-
uate. Many times the counselor doas not think about jobs until he is pre-
sented with a student needing one.

The high school dropout presents a special problem to the counselor.
Here he is confronted with a student who many times must leave school and
find work 1mmed1ate1y.3 Can the counselor send this student out with only

a kind word and a pat on the hack?

lu. s, Department of Labor, Occupational Dutlook Handbook, 1966-67
(Washington, D. C.: Government Printing Office, 1966), p. 1i.

2Bruce Shertzer and Shelley €. Stone, Fundamentals of Guidance
(Boston: Houghton Mifflin Company, 1966), p. 23.

Ibid., p. 21.



Many students drop out of school because of failing grades. Will
they be able to find work? The very nature of guidance and counseling
insists that the counselor have at his disposal information concerning em-
ployment opportunities for these students.

Therefore, the counselor needs specific facts concerning require~
ments for work in the local area. He needs to know such things as quali-
fications for employment and salary paid to beginning wiorkers. Many com-
panies no Tonger hire the non-graduate from high school. To discover these
facts a survey of the employment mariet is desirable.

This survey could be conducted personally by the counselor by call-
ing upon the Tocal state employment service, the secretary of the Tocal
Chamber of Commerce, personnhel directors or employment managers of local
companies and on the officers of local labor unions with which these com-
panies have contracts.] Or the counselor could conduct an employment sur-

vey by use of the questionnaire method.

STATEMENT OF THE PROBLEM
It was the intent of this study to detemnine what job opportunities
exist in Calhoun County, Alabama, for the high school dropout and the high

school draduate with no previous full-time work experience.

SIGNIFICANCE OF THE PROBLEM

The individual realizes his highest occupational
potential when he develops a career suitable for him and
useful to society. He must be cognizant of his ahilities,
aptitudes, interests, and personality traits and he must

]Robert Hoppock,, Occupational Information (Mew York: McGraw-Hill
Book Company, Inc., 1963), pn. 11-12.
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i also learn about a world of work characterized by
changes. Accurate knowledge of both sets of facts
greatly increases the probahility that an individual
will be able to find and maintain his proper_ place in
this vast and evolving occupational complex.

Therafore, the information gathered in this study should be of in-
terest and value to educators in general and guidance counselors in par-

ticular. Host educators are interested in seeing their students succeed

in Tife. One mark of success is the finding and the securing of a job.
The guidance counselor is interested in helping students take the

next step in life. For some, this is completing plans to further their

aducation beyond high school, either in a colleqge or trade school. For

| others, it is planning and taking the right courses in high school to pre-

pare them for their vocation. And for others, it is just finding a job.

The counselor is interested in seeing all students graduate from

high school. And yet, realistically, he is aware that some students will

become dropouts. Some students will drop out of school for no other
reason except that they must work. The counselor certainly wants to help

these students and a1l dropouts who will be seeking employment.

] Information concerning employment opportunities in the area is

| invaluable in guidance and counseling work. According to Harold F. Cottingham,

counseling requires a periodic careful balance between characteristics and

needs of the individual in relation to vocational opportunities and re-

quirements.“2

P 1Occupationm Outlook Handbook, p. v.

President., American Guidance and Personnel Association., "Effective vocational
i
|
)

2Ihid., p. iii.



ASSUMPTIONS AND LIMITATIONS

It is assumed that the 91 employing agencies] on which current
statistics are kept are representative of the total 975 employing agencie52
in Calhoun County, Alabama.

It is further assumed that the stratified, random samp1e3 enployed
in this study is representative of all the employing agencies in Calhoun
County, Alabama.

Finally, it is assumed that the questionnaireﬁ employed in this
study is valid for the securing of information related to the objectives

of this study.

DEFINITION OF TERMS
1. Survey - as used in this study means a structured questionnaire
sent to 45 employing agencies in Calhoun County, Alabama, seeking informa-
tion as to what job opportunities are available for high school dropouts
and hidgh school graduates.
2. Employing agency - as used in this study refers to any business

(vhelesale or retail), industry, and government body that hires employees.

[ finpendix A

rgInformation obtained from the Alabama State Employment Service,
Anniston Office,

35ec Appendix B

4See Appendix C



CHAPTER II

SURVEY OF RELATED LITERATURE

Increasingly, educators in general and guidance counselors in par-
ticular are becoming more concerned with the occupational and vocational
future of their students and graduates. Specifically, knowledge is con-
stantly being sought from industry and business concerning requirements
for employitent and the occupational outloek for high school graduates. Tt
was with this practical dimension in mind that a survey of the literature
was undertaken,

In the current issue of Occupational Outlook Handbook, a publication

of the United States government compiled by the Department of Labor, one
finds information conceriing tomorvow's jobs. 1t is pointed out that the
forces of change are evident in the occupational outlook of the future.

What people do for a living and how they do it depends on

the size and neads of the population to he sorved, the

educational and skill levels of workers, scientific dis~

coveries and their application in industrial lechnology,

changes in the organization of husiness function% and tasks,

and the shifts in demand for goods and services.

Theve 15 also a revolution in management techniques qgoing on today.

The electronic conputer has led to the close coordination of all the ac-

tivities in the business enterprise which means drastic change in many

nlaces of business.

10ccupat10na1 Outlook Handhook, p. 13.

7
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As industries change, so do their manpower needs. New machines and
automation require new worker skills. An invention may all hut eliminate
an industry. Increased mechanization and streamlining of work have led to
many fundamental changes in the nation's occupational structure. Having
looked at what has happened in the past and where we stand now, those about

to choose a career want to know what can be expected next.
Where do new jobs come from? Is there any future for the high

school dropout or the high school graduate with no previous full-time work

experience?

Jdob opportunities spring from two sources: Net growth and
replacement needs. The next decade will see at least as
many job openings created through the need to replace
workers who retire, die, or leave the work force for other
reasons, as from the net growth in employment. Replacement
needs will be particularly acute in occupations with a
large proportion of older workers who have relatively few
years of working time Teft; and in those occupations with
a large proportion of women, because women leave the labor
force to take care of family responsibilities. On the
other hand, in rapidly growing occupations made up mainly
of young men with a working 1ife ahead of them, growth i
the occupation will be the principal source of new jobs.

The number of men and women, age 14 and over, who are'working or
looking for work continues to grow., The Tabor force now numbers about 78
million and is likely to grow almost 20 per cent over the next 10 years,
reaching nearly 94 million in 1975.2 |

The facts concerning the labor force hold great significance for

high school students today. UWhat will this student face when he attempts

to entey the labor force?

bid., p. 17.
2Ibid., p. 15,



Although the number of all workers and jobseekers
will increase hy about 20 percent from 1965 to 1975. . .
the growth in the Tahor force is really a story of young
people. Young men and women between the ages of 25 and
34 will increase ih number at a rate double that for the
labor force as a whole. The people who will he in the
25 to 34 age group in 1975 are today in the 14 to 24 age
bracket~-an age group whose primary concern now would be
with education and training.

What happens if a young person lacks the qualifi-
cations, education, and training that are the raw ma-
terials necessary to build a career? Present experience
shows that the less education and training, the less
chance a workey has for a good, steady joh. Unemployment
falls heaviest on workers with the least education.

Young workers having completed less than 8 vears of school
will have 7 times the unemployment rate of college grad-
vates. Similarly, vorkers in the least skilled group--
Taborers--are 7 tiTes as likely to be unemployed as pro-
fassional workers,

Uhy is education and training so important for youth?

The developments in every broad occupational group seem
to call for ever more education and training., And the need
for education and skill upgrading will not be confined to
the rapidly growing professional and technical fields, nop
even o white-collar employment generally, The demand for
better educated and trained workers appears to be all in-
clusive.

The need for education is further underscored by the
Tikelihood that a person may face several job changes dur-
ing his working career., Mo longer can a boy or girl ex-
pect just one occupation to cover a Tifetime of work. Even
today, a 20-year-old man could be expected to change jobs
6 or 7 times, during his work 1ife expectancy of 43 years,
Being able to adjust to changing ways of work applies to
vomen as well, because Tittle is likely to remain the same
over the 40 years a single woman can, on the average plan
on working, Even married vomen, on the average, can count
on rather lengthy work 1ife expectancies--about 30 years
for those without children, and about 25 years for those
with children. To he able to switch from one specific
job to another, a person must have an educational back-
ground broad enough to enable him to absorb the training
and retraining that will be necessary to permit him to
switch,

Tpid., p. 18.
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"Stay in school" is indeed the motto for the de-
cade ahead. Today, just about 2 out of 3 workers in the
25 to 34 age group--people who have more or less obtained
the education and training necessary for beginning a
career-~have a high school education or hetter. By 1975,
3 out of 4 workers in this age group will be similarly
equipped. Thus, those without a high school education
are likely to face tough sledding in finding satisfactory
and rewarding vork. There was a time when experience a-
lone carried a lot of weight on an application form. Ex-
perience, to be sure, remains an important consideration,
but an effective formula for advancement today calls for
another important ingredient--education. Experience
carries much less weight these days, than, say, 20 years
ago. HMuch of it can ?ecaﬂe obsolete overnight due to
technological change,

The monetary advantages of education are significant. The average
lifetime earnings of craftsmen, foremen, and kindred workers from age 18
to 64 who are elementary school graduates are $207.000.00, while high school
graduates earn $243,000.00. The differential is $36,000,00. The average
lifetime earnings of operatives and kindred workers from age 18 to 64 who
are elementary school graduates are $186,000.00, while high school graduates
earn $210,000.00, The differential is $24,000.00. The average lifetime
earnings of service workers from age 18 to G4 who are elementary school
graduates are $147,000.00, while high school graduates earn $181,000.00.
The differential is $34,000.00, People with a better education are not
only more likely to earn more, but they are 1ikely to see their earnings
rise for a Tonger period than those with limited schooling.?2

Changing Times, The Kiplinger Magazine reports that for people who

are young today, unlimited opportunity lies ahead in an America growing

bid., pp. 18-19.
“Ibid., p. 19,
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bigger, more intricate, more affluent by the hour. But will this oppor-
tunity be for all? No, the hig rewards are marked "reserved." They will
go to those who look ahecad and aim for the businesses and professions that
are bound to flourish. The following conclusions have been drawn concern-
ing the future and occupations:

1. Opportunity will expand fastest for those with the
most training and education. In many fields, those
with only bachelor's degrees will find competition
far fiercer than it now is.

2. Really top jobs, particularly in the scicnces, will
go to those who acquire advanced degrees. Speciali-
zation will increasingly offer special rewards, too.

3. Overspecialization, on the other hand, can be risky.
The job that is a narrow speciality today could be
made obsolete by an unscen develomnent tomorrow,

4, Mlthough those with the least training, the least
edycation, will find pickings even sTimmer, in an
exnanding economy the actual number of jobs for the
unskilled and semiskilled may not decrease.

[sep]

Nor do the facts indicate that good jobs will go to

degree holders only. Lots of worthwhile careers will

be open to those who don't attend four-year colleges., !
The moral in the job outlook is simple: "Stay in schoal." Uhy?
Because it may mean the difference in having a job and going on relief.
Statistics show that the less education, the higher the unemployment rate,
And yet college is not mandatory. Hundreds of thousands of jobs will await
high school graduates with post-high school vocational training. HMany of

these jobs pay very well, too. But to reach top pay, the wore book Tearn-

ing a person has, the better his chances. Education is also important

T Tomorrows jobs--where the best will be," Changing Times, The
Kiplinger Magazine, (February, 1966), pp. 7-11.
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because statistics show that a 20-year-old will change jobs six or seven

times hefore he retires.1

U, S, News & Horld Report points out the importance of education in

the following statement: "Present experience shows that the less education
and training, the less chance a workey has for a good, steady job.“2

Arthur M. Ross, Commissioner of Labor Statistics in the U. S. Depart-
ment of Labor, emphasizes to young people the importance of continuing
their schooling hy saying that the motto for the decade ahead is "continue
to Tearn."® Those who do not continue their education are likely to have
difficulty in finding satisfactory work and advancement.

Shertzer and Stone report that adolescents are concerned with such
things as physical features, school work, social problems and vocational
choice. They quote a survey conducted with the cooperation of the Boy
Scouts of America to deterwmine the problems, activities, and concerns of
boys fourteen through sixteen years old. Based upon interviews with some
one thousand boys it was found that fifty-six per cent wanted to know the
kind of work for which they were best sm‘ted.4

Of all the problems of youth confronting the school, the drovout

problem is one of the most serious. The number of youth who drop out each

year is estimated at almost one million. This massive statistic dramatizes

Mbid., pp. 7-11.

: ZnJobs in the Future--thhere Opportunities are Best," U. S, News &
World Report, (February 28, 1966), pp. 91-92.

B”Hhat is the Outlook for Job or College?" The PTA Magazine, (May,
1966) , pp. 18-20,

4 ;
‘Shertzer and Stone, Fundamentals of Guidance, pp. 10-17.
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a monumental problem. It was found in a study of seven communities that
dropouts were highest at ages 16 and 17. Collected data from 13,715 drop-
outs in Maryland schools during the 1960-61 school year shows that four
reasons accounted for 77.6 per cent of school leavers: (1) lack of interest
in school, (2) lack of success in school, (3) economic necessity, and (4)
marriage and pregnancy. The dropout faces an uncertain future. Marginal
employment hinders his chances of living a happy and successful 11‘fe.1
Robert Hoppock Tists five reasons why the wise choice of an accu-
pation is important and why facts about jobs are essential to this choice.

1. The choice of an occupation may detevmine whether
one will he emnloyed or unemployed.

™S

The choice of an occupation may determine success
or failure.

3. The choice of an occupation may determine whether
one will enjoy or detest his work.

4, The choice of an occupation influences almost
every other aspect of Tife.

5. Occupational choices determine howza democratic
soctety will utilize its manpower.

Hoppock also mentions several things the counselor should know about
occupations. These are:

1. Where his dropouts and graduates got their first
jobs.

2. What other cuployment opportunities exist in his
coammunity for his dropouts and graduates.

3. that occupations are being seriously considered
by his students,

Thid., pp. 21-23.

2H0pp0ck, Occupational Informnation, pp. 1-4.
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Almost everything about three occupations. These
are first, the occupation or industry or conpany
which has employed the largest number of dropouts
and graduates fran his school or of clients from
his agency; second, the occupation or industry or
company which employs the largest number of persons
in his community; and, third, the occupation or
industry or company which is currently being con-
sideraed by the largest number of his students or
clients.

Liston draws the following conclusions after traveling over nmuch of

the country talking with business and industrial executives about careers

for high school graduates:

1.

Today's hirh-school graduate plays a vital role in
America's economic life, performing functions that
neither the college graduate nor the dropout can do
as well. Automation, while eliminating many of the
less skilled johs, has created an unparalleled de-
mand for skilled workers in jobs that did not exist
five years ago. The result: employers are searching
for high-school graduates whon they can train. The
need is made all the more acute by the large number
of students who now go on to college and thus take
themselves out of the skilled job market,

The demand for high-school graduates is expected to
grow in the future. The Department of Labor esti-
mates that in the next ten years the need for auto-
mobile mechanics will increase by 17 percent, for
airplane mechanics by 35 percent, for business-
machine servicemen by 30 percent, for draftsmen by
40 percent.

These opportunities fall among the traditional
vocations open to high-school graduates. But to
them must be added the new skills which may be lumped
under one magic word: technician. This is one of
the fastest-growing occupational groups in the United
States. Ry 1975, fin fact, the need for technicians
is expected to increase by two-thirds.

The same division of labor may be seen in other fields.
I spent several days studying the situation at one of
the leading department stores., The high-school grad-
uate is sought here for clerical and secretarial jobs,
as well as for positions in the more sophisticated

11hid., pp. 9-13.




sales areas leading eventually into merchandising
or management. The dropout is more Tikely to re-
main in less exacting positions.

4, The high-schonl graduate is a builder, doer, tester,
fixer. He is the hands of the theoretician, the
right arm of the designer. The college graduate
agenerally writes the report; the high-school graduate
acts on it.

5. Jdust Tike the college graduate, the high-school
graduate entering the labor market will find his
earnings dependent on the skill he already has, the
number of applicants, and amount of training he
must receive to be effective.

6. The high-school graduate should not be afraid to
start at the bottom, learning fundamentals-~for
parformance will earn promotions. This is espec-
ially true in those businesses and industries which
require their executives to know the nuts-and-
holts aspects of the operation. The transportation
industry in particular places a premium on up-
through-the~ranks experience.

7. Mo one I have talked with sugqgests that a college
education is not valuable. Businessmen are simply
saying that they also need the high school graduate.
Thus the young person's choice today is not necessar-
ily college or bust. He should by all means go to
college if he plans a career in any of the profess-
ions. But if he is a person who likes to use his
hands as well as his wmind, an individual more in-
terested in the execution of a function than in the
design of it, t?en he, too, can have a highly re-
warding career,

This review of literature on education and joh opportunities leads
one to conclude that education and occupation together are an index to
probable future income and chances for steady employment. Research also
shows that young people who have acquired a skill or good basic education

will have a better chance at interesting work, good wages, and steady

1"tigh~School Graduates: "Business YWants You'!", Reader's Digest
(March, 1968), pp. 120-123.
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employment. Presently, it seems that getting as much education and train-
ing as one's abilities and circumstances peymit should be top priority for
today's youtn,

Therefore, it is evident that the high school counselor needs in-
formation concerning employment opportunities. Cottingham concluded that
"any tool or reference which helps both counselor and counselee grasp cur-
rent occupational requirements, trends, and characteristics should be a

most welcome resource."!

loccupational Outlook Handbook, p. i11.




CHAPTER T11

DESIGN OF THE STUDY
The purpose of this chapter is to describe the methods of pro-
cedures used to assess the job opportunities available to high school

dropouts and high school gradvates in Calhoun County, Alabama.

POPULATION DEFIRED
This study was limited to emnloying agencies listed with the Ala-
bama State Employment Service in Calhoun County, Alabama, which included
975 agencies employing 37,590 people. The number of people employed hy a

given agency varied from as few as 2 to as many as 4,670.

SAMPLE DEFINED

There are 975 amploying agencies in Calhoun County, Alabama.! The
Alabama State Employment Service, Anniston office, keeps current statistics
oh 912 of these agencies, which are broken down into 26 different categories.
The 91 agencies employ approximately 60 per cent of the total labor force
in Calhoun County. This study made use of a stratified, random sample of
453 of those 91 agencies.,

As of August, 1967, 37,590 people were employed by the 975 agencies,
while 19,291 were employed by the 91 agencies Tisted in the 26 categories

contained in Appendix A. The 45 agencies sampled employed 12,364,

Mnformation furnished by the Alabama State Employment Service,
Anniston Office.

2See Appendix A.

350 Appendix B,
17
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The sample was stratified according to the 26 categories Tisted by
the Alabama State Employment Service and by the size of the empToying agency
in each category. Hany of the categories listed contained more than two em-
nloying agencies, some only two, and a few one., A random sample was taken
from those categories listing more than two employing agencies by taking the
total number of people employed by all the employing agencies in ecach cate-
gory, adding them together, and then dividing to find the category mean.

One employing agency was drawn randomly from above the mean and one from
below the mean. In this way, two employing agencies were included in each
category that originally had included more than two employing agencies. The

smallest employing agency is listed first in each category in Appendix B.

DEVELOPMENT OF THE QUESTIONMNAIRE

As this study is concerned with the job opportunities available to
high school dropouts and high school graduates, an instrument which made it
possible to determine these opportunities was hecessary. For reasons of
economy in both time and finance, it was felt that a structured question-
naire was best suited to ascertain these opportunities. The use of the
questionnaire, rather than any other instrument, made it possihble to elicit
participation from a higher percentage of employing agencies.

The questions chosen for inclusion in the questionnaire are few in
number and brief in length. Only questions were included that relate di-
rectly to the purpose of the study. It was felt that by doing this, greater

cooperation would he given by those cwploying agencies surveyed,
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COLLECTION OF THE DATA
A letter was mailed to each employing agency containing a cover
1etter,]_a copy of the questionnaire and a stamped, self-addressed en-
velope. After two weeks another copy of the questionnaire was mailed to
thése agencies who had not responded. Those who did not respond to the
first two mailings were called and the desired information was requested
over the telephone. In a few cases an interview was arranged and held in

order to get the desired information.

TREATMENT OF THE DATA

Conclusions were sought fron the following questions:

—
-

What part does the sex of the applicant play in employment

oppnrtunitieslin Calhoun County?

2. How many full-time jobs are available to high school dropouts
and high school graduates in Calhoun County?

3. What is the present ratio between perimanent and temporary em-
ployees in Calhoun County?

4. What agualifications must one fulfill in order to find employ-
ment in Calhoun County?

5. Is there any relationship hetween the salary made and the
amount of education of the employee?

6. Is there any relationship between size of employing agency
and qualifications for employment?

7. Is there any relationship between the amount of education the

employee has and employment trends?

8. What fringe benefits wight one expect in Calhoun County?

T5ce Appendix D.



CHAPTER TV

THE STATUS OF EMPLOYMENT FOR HIGH SCHOOL DROPOUTS AMD
HIGH SCHOOL GRADUATES IN CALHOUM COUNTY, ALABAMA, DURING 1968

Pata in this chapter came from a survey using a thirteen-item
questionnair-e1 which was sent to forty-five employing agencies in Calhoun
County, Alabama. (Questionnaires were received from all forty-five employ-
ing agencies, but not all of the questionnaires were filled out completely.
Two employing agency owners declined to give any information.

Condensed information on the status of job opportunities in Cal-
houn County, Alabama, for high school dropouts and high school graduates
in 1968 will be found in this chapter,

These data are treated in seven categories paralleling the organi-
zation of the questionnaire. The categories are:

Nunber of Present DCuployees

Requirements for Employment

Beginning Salary for Employees with No Previous Full-time Hork
Experience According to Level of Education

Percentage of Mew Employees Hived According to Level of Eduéation
and Total Number Hired

Fringe Benefits Provided

n~the-job Training:; Number of Hours Worked Per Heek; and
Avproximate Farnings Five Years After First Employment

Yhat is Necessary for Advancement?

Isee Appendix C. 20



2]

NUMBER OF PRESENT EMPLOYEES

Table 1 and its interpretations deals with the number of present
employees at the forty-five employing agencies surveyed.

The total number of employees reported ranged from 6 to 4309.
Three employing agencies did not supply this information. Company policy
prohibited the wanager from supplying this information in one case, and
the owners of the other two employing agencies declined to give this in-
formation.

The figures for Turher Dairies Company are included in the infor-
mation under Turner Sales Distributing Company. For business purposes,
they are listed separately; in reality there is only one employing agency.

National Gypsum Company supplied information concerning hourly em-
ployees only--not all employees,

Lach agency was asked to break down the total number employed
into six categories: male; female; full-time; part-time; permanent; and
temporary. Most of them did this; however, some did not.

Of those agencies reporting, fourteen had more female employees
than male. These included agencies from the manufacture of clothing, res-
taurants, hospitals, a telephone company, a bank, motels, a country club,
a department store, and a military post exchange.

Only three employing agencies reported no female employees,

In only one instance did the part-time employees outnumber the
full-time employees. This was a roofing company.

Thirteen agencies reported having temporary employees. And in only

one of these did the temporary employees outnumber the permanent employees.
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In most instances temporary and part-time employees make up only
a small percentage of the total number employed.
One agency reported their figures in percents: three-fifths male,

Hwo-Fifths female, with all being employed full-time,

REQUIREMENTS FOR EMPLOYMENT

lequirements for employment are reported in Table 2. These re-
quirements were sought in the following categories: age; sex: physical;
aducation; special trainiﬁg; other (specify); and is the General Education
Davelopment Test (G.E.D.) acceptable in place of a high school diploma?

Most of the agencies that responded requive 18 as a beginning age,
although ten did 1ndicate that they would accept 16-year-olds, and Anniston
Army Depot said that they would take 17-year-olds.

One bank wants their beginning employees to be 20 while a transit
company requires 21. Honsanto Chemical Company "prefers” 21 while Jenkins
Manufacturing Company listed 27. One agency stated "mintmum" as a beginning
aqe., |

The maximum age for beginning employment ranged from 25 to 65,

Only 16 agencies responded in this category. Sowe agencies used the term
"open" or "up" in response to this question.

0f those agencies responding, five indicated a restriction concern-
ing the sex of the employee. These five agencies all wanted male emplayees.
They were: Hodges & Company; National Gyﬁsﬂm Company, Alabama Pine, Union
Foundry; and Southern Airways.‘ One agency, Oxford Fashions, also indicated

that the majority of their employees were female.
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Only two of the agencies reported that some of their positions
could be filled by handicapped people. Most agencies wanted employees
with qgood ©r normal health.

Chastain-Roherts does not require a physical examination while
Southern Airways requires a rigid physical examination,

Twenty-four agencies require a high school education for heginning
employment. Only four agencies have no education requirements for be-
ginning employment. The other responses to this question ranged from "no
Timit" to "good intelligence" to "highest level."

Special training as a requirement for empioyment depends upon the
type of job sought, Crafts, electronics, cooks, and nursing were Tlisted
as needing special training before one could be employed at certain of
the employing agencies. Monsanto Chemical Company requires tests plus
interviews hefore employment.

The G, E. D, is not acceptable to five of the employing agencies
in place of a high scheol diploma. View-Al1 Television, Incorporated says
that the G, E. D. is "“probably" acceptabhle while National Gypsum Company
listed it as “possibly" acceptabie. Oxford Fashions and Gus's Restaurant
indicated that the G, E. D. was not applicable to their conpanies. All

other agencies reporting indicated that the G. E. D. was acceptable.

BEGIMNING SALARY FOR EMPLOYEES WITH NO PREVIOUS
FULL-TIME WORK EXPERIENCE ACCORDING TO LEVEL OF EDUCATION
Tabie 3 gives information concerning beginning salary for employees
with no previous full-time work experience according to Tevel of education.

Information was sought according to four levels of education: Tess than
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high school diploma; high school diploma; less than four years of college:
and four years of college or more.

0Ff tnose agencies reporting hourly wages, 75 cents an hour to $2.15
an hour was listed for beginning employees with Tess than a high school
dinlona,  But more agencies veported $1.60 an hour than any other amount,
Anniston Country Club veported a beginning salary of $35.00 a week while
Southern Bell Telephone Company reported 365.00 a week for females and
$75.00 a week for males. Anniston Hemorial Hospital indicated a beginning
salary of §202,00 per month; the Nepartment of the Anay, Ft. McClellan
reported that salary was according to the job., Oxford Fashions pays accord-
ing to piece work, not on an nourly or weekly basis. Anniston Aray Depot
Tisted its beninning salary for employees with less than a high school
diploma at $3239.00 a year.

Dhly six agencies listed any difference for the beginning salavy
of employees with a high school diploma over those without a nhigh school
diplona. It must be remembered, though, that some employing agencies do
not hire employeas without a high school diplona and therefore do not have
any salary at all indicated in the category of less than high school diploma.

0f the six, Anniston Memorial Hospital shows the Targest increase
between the first two categories while View-AT11 Television Company, Incorpor-
ated showed the smallest increase. Anniston Electric Company leaves salary
open in this category by indicating that salary "depends on job.,"

The third category in Table 3 shows that those beginning employees
with some college education can expect to be paid for this education by

twelve employing agencies. It was indicated that this increase would range
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from 25 cents an hour to $200,00 a month. Six agencies leave salary open

1"

in this category by saying that salary "depends on experience" or is "ac-
cording to position.”

Ten employing agencies indicate that a beginning employee with Four
years of college or more would not expect a set salary, but he would Find
that the salary would depend on the ¢ollege degree and the position being
filled.

Five agencies indicate that beginning salary is the same for all
employees, regardless of the amount of education.

fAnniston Memorial Hospital shows the largest salary differential of
any employing agency: $202.00 a month for employees with less than a high
school dipioma, $400.00 a month for employees with a high school diploma,

$600,00 a month for employees with less than four years of college, and

$1,573.00 a month for employees with four years of college or more.

PERCEMTAGE OF NEY EMPLOYEES HIRED ACCORDING TO
LEVEL OF EDUCATION AND TOTAL WUMBER HIRED

Percentage of new employees hired according to level of education
and total number of employees hired is reported in Table 4. Information
vwas soudght according to four levels of education: Less than high school
diploma; high school dipioma; less than four years of collede; and four
years of college or nore,

0Ff those agencies reporting, the greatest percentage of new em-
ployees hired fell under the category of employees with a high school di-
ploma. Six employing agencies reported hiring no employees with less than a

high school diploma. These were Higginhotham & Sawyer, Monsanto Chemical,
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Alabama Gas Corporation, Makefiald's, Anniston Mational Bank, and Anniston
Travelodge.

Only six agencies reported hiring 100% of their employees with a
high school diploma.

Seven agencies reported hiring employees with less than four years
nf college. The percentages ranged from 2% to 15%.

Honsanto Chemical Coapany, South Central Bell Te1epﬁone Conpany ,
Fort McClellan Exciange, and Ron Shafer Chevrolet Company reported hiring
employees with four years of college or more. The percentages ranged from
1% to 6%.

The total number of enployees hired ranged from a low of 1 to a
high of 314. Interstate Roofing Company and Anniston Country Club reporied
a high rate of turnover while John B. LaGarde, Incorporated and The Kroger
Company reported very 1itt1e turnover,

The following agencies reported hiring at least 100 persons during
the past year: Oxford Fashions, 150-200; Imperial Reading Corporation, 314;
Alabama Pipe, Standard Foundry, 300; Lee Brothers Foundry, 136; South Central
Bell Telephone Company, 120; Turner Sales Distributing Company, 197; Anniston
Memorial Hospital, 106; Department of the Awmy, Ft. McClellan, 242: and

Anniston Army Depot, 147,

FRINGE BENEFTTS PROVIDED
Fringe benefits provided by the employing agencies were reported
inder four catefories: vacation; hospital insurance; retirement; and other.

These data are reported in Table 5.
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Lvery agency which responded to this item on the questionnaire
indicated that a vacation is provided by the agency for their employees.
Six agencies did not respond to this question.

Five agencies do not provide hospital insurance as a fringe benefit
for their employees. It was inferasting to note that Anniston Memorial
Hospital was one of the five.

Twelve employing agencies responded that they do not have any re-~
tirement program for their employees.

Life insurance, Christmas bohus, paid holidays, sick leave, savings
insurance, and profit sharing were among the other frings benefits listed.
Southern Airways provides free airline travel, Turner Sales Distributing
Company provides uniforms and cleaning, while Fort ¥McClellan Exchange pro-
vides Utorkman's Compensation and buying privileges.

Four agencies indicated that they did not provide any other benefits

while 18 agencies did not report any information under this category.

ON-THE-JOB TRAINING, NUMBER OF HOURS MORKED PER WEEK, AND
APPROXIMATE CARNINGS FIVE YREARS AFTER FIRST EMPLOYMENT

Table {6 is divided into three categories: on-the~job training;
nunber of hours worked per week; and approximate earnings five years after
first employment.

Of those agencies reporting, only four indicated that on-the-job
training is not provided.

Twenty-three agencies report 40 hours as being the number worked
per weel; four agencies reported less than 40 hours worked per week; and

eleven agencies reported more than forty hours worked per week.
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TABLE 7

REQUIREMENTS FOR ADYAMCEMENT AT THL
A5 EMPLOYING AGEMCIES SURVEYER BY QUESTIONNAIRE
IN CALHOUM COUNTY, ALABAMA, DURING 1968

10,
11,
13.

14,

16,
17.

]80
19.
20,

Employing Agency

What is necessary for advancement?

Interstate Roofing Company

Hodges and Company

Turner Dairies Company®

Alabama Coca-Cola Bottling
Campany

Tapecraft, Incorporated

Anniston Manufacturing
Company

Oxford Fashions

Imperial Reading Cor-
noration

Jenkins Manufacturing
Company

MNational Gypsum Company

Higginbotham and Sawyer
The Anniston Star
Monsanto Chenrical Company

John B, LaGarde, Incor-
porated

Alabama Pipe, Standard
Foundry
Alabama Pipe, Union Foundry

Yiew-A11 Television Company,

Incorporated

Lee Brothers Foundry

Southern Airways
Anniston Transit, Incor-
porated

Interest and attitude

Netermination, ability, and achieve-
ments
Individual initiative, education

Yersatile - can know and do ali-
around operations

Must be vacancy in next higher
hracket _
Your capability and qualifications

Work performance, good attendance,
good safety attitude and performance

Education - looking for someone to
promote

Experience, good service, additional
education and practical application
of one's abilities

InteTligence, hard work, and mobi1ity

Same since the beginning of time--
quatification on part of employee
and availability of opportunity on
part of employer.



21.

22,

23,
2,

2h.

26.

27,
28,

29,

3a.
39.
20,

[N

TABLE 7--Continued

Eaploying Agency

that is necessary for advancement?

Alabama fias Covrporalion

South Central Bell Tele-
pitone Company
Chastain-Roberts Conpany

Turnor Sales Distributing
Conprany

Gibson's NMscount Centey
Fi. HeClellan bxchange

The Kroger Company”

A and P Super Harket

J. . King, Incorporated

‘Ron Shafer Chevrolet
Company
Wakefield's

Anniston Electyic Company

Gus's Restaurant
Lee's Drive-In Restaurant

Mikle Drug Company©

Liberty National Life
Insurance Company

Anniston National Bank

Anniston Travelodge
Samantha Motel
Ritz Theatred

NiTigence and continual acquisition
of additional knowledge of job and
how to get along with people.

Abitity to perform assigned job
On-the-job training, ability, opening

Satisfactory performance in prosent
position, the potential to advance,
ability to perfomm required duties,

A good education, a lot of hard work,
a pevson who 1ikes this type of work
and wants to get ahead,

Regular work, Courses in special
training for certain jobs. Produc-
tion. Show loyalty to company and
job. Good character. Be dependable.
Reach out to learn other jobs.

ltork.

e advance people on their ability to
do a specific job. We try to give
cach employee that we have the oppor-
turity to advance as far as their
ability will let them,

Must have opening. Salary depends on
job. Advancement depends on ability.

Employee must show desire to do his
job, and show interest in future em-
ployment and advancement.

Initiative and leadership.

Learning job skills, initiative,
ability to get along with others,
dependability in job performance.
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TABLE 7--Continued

Employing Agency that is necessary for advancement?
A1, Anniston Country Club Willingness to Tearn and work.
2?2, Stringfellow Memorial

Hospital
A3, Anniston Memorial Hospital
A4, Department of the Arny,

Ft. McClellan Job openings, ability and industry.

45, Anniston Army Depot Attitude, initiative and potential.

aThis information is included in Item 24,
bCompany policy prohibits the manager from supplying this information.
Couner declined to give this information.

Qowner declined to give this information.



CHAPTER V

SUMMARY, CONCLUSIONS, AND IMPLICATIONS
Purpose and Plan of the Study Reviewed
The purpose of this study was to find out what job opportunities
exist for high school dropouts and high school graduates in Calhoun County,
Alabaria, during 1968. The importance of this information being in the hands

of a guidance counselor was pointed out when Scholastic Magazines placed a

copy of "Class of '68" in the hands of all high school seniors free of
charge and then proceeded to tell each of them in an article that their
high school counselor had inforwation concerning occupations. The article
was written to prospective high school graduates telling them what to ex-
pect in the job market upon graduation from high school. The observation
was made that careers are constantly changing a changing world. 1t was
pointed out that "almost every one of the 30,000 different occupations
available in this country today requires at Teast some advanced training.“1

The article went on to state that "for almost all of the better-paying

jobs of the 1960's, a high school diplona is an absolute must."2 Then the

readers were told: "To get an idea of how much training your chosen occu-
pation will require, consult your school guidance counselor. "3
The plan followed to gather information concerning job opportun-

ities locally was to use a structured questionnaire on a random sample of

1Stephen Lewin, "The Job Market, Changing Careers in a Changing
Horld," Scholastic Magazines, Inc., {1968), p. 11.

?Ibid., p. 1.
Ibid., p. 11,



Tocal employing agencies to deteymine whalt jobs were available to high
school dropouts and high school graduates.

A questionnaire was sant to forty-five employing agencies in
Calhoun County, and information was received from forty-three of these
agencies. Blank questionnaires were received from two agencies stating
that this information was not available. Therefore, responses were ye-

ceived from all forty-five agencies surveyed.

Principal Findings of the Study

It was found in this study that the sex Qf an applicant does not
play a significant role in employment opportunities in Calhoun County.

MNine agencies did not respond to the category of sex concerning
requirements for emp1oyment. Only five agencies listed male as a re-
quirement for employment at their agency. These included a construction
company, a gypsum plant, a pipe shop, an airline, and a wood products
manufacturing plant. From the nature of the work indicated by these a-
gencies, it is understandable why female employees would not he hired
to do this work,

Forty of the forty-five agencies surveyed hire both male and fe-
male employees. Of the forty, fourteen had more female cmployees than
male., These included agencies from the manufacture of clothing, a tele-
phone company, restaurants, a wilitary post exchange, motels, hospitals,
a bank, a country club, and a department store. Only three employing
agencies reported no female employees.

One reason the sex of an applicant does not play a significant
role in employment opportunities in Calhoun County is bhecause it is against

the Taw to discriminate against prospective employees because of their sex.
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It is significant to note that sex does play a role in employment
in that'peop1e are hired according to the demands of the job being filled.
The nunber of male employees is greater in the pipe shops, for example, and
the number of female employees is greater in the manufacture of clothing.
It all depends on the type of job being filled.

During the past twelve months, thirty-two of the agencies reported
hiring 2,151 employees. Only seven of the thirty-two agencies reported

hiring employees other than those with Tess than a high school diploma and

- those with a high school diploma. Fourteen of the thirty-two agencies re-

ported hiring high school dropouts.

Of the agencies reporting, six reported that 100% of employees
hired in the past 12 months were high school graduates.

Since the data reported on the questionnaire concerning employment
according to level of education was reported in percentages, it\was im-
possible to ascertain the number of full-time jobs available to high school
dropouts and high school graduates in Calhoun County. The data does show,
however,; that the largest percentage of employees hired during the past 12
months wera those with a high school diploma.

Permanent employees far outhumber temporary employees at the forty-
five employing agencies surveyed by the questionnaire. Thirteen agencies
reported having temporary employees. In only one of these did the temporary
employses outnhumber the permanent employees. |

Since all employing agencies did not supply information concerning
perinahent and temporary amployees, it was not possible to determine the

present ratio between pennanent and temporary employees, However, enough
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data was reported to deteymine that the great majority of employees are
permanent,

In arder to find ewployment in Calnoun County. a person heeds to
he aﬁ least 16 years old, have as much education as possible, and be 1in
good health, Some employing agencies require special training before
employment,, while most agencies provide on-the-job training for new en-
playees with o previous full-tima work experionce.

There is a definite velationship between the salary made and amount
of education of the employee. But this is not as apparent as it once was,
due to recent legislation of the Federal government concerning the minimum
salary that can be paid employees. Federal laws do not take into consid-
aration the amount of education an employece has but that all employees
must be paid a set minimuwm wage, which is $1.60 an hour for most of the
employing agencies covered by this survey.

The minimum wage law does not cover certain types of business, and
this was evident from the data reported in this survey. For example, a
restaurant reported a starting salary of 75 cents an hour for all be-
'ginning employees with no previous full-time work experience regardless
of the amount of education the employee has.

Employees with a high school diploma and some college education,
but not a college degree, can be expected to receive a higher salary as
a result of this education by some of the employing agencies. Of course,
some employing agencies report the same heginning salary for all new em-
ployres. DBut those agencies that do make a distinction between education
and salary reported the greatest increase in the catedqory of employees

with less than four years of college.
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Six agencies reported beginning salary as the same for an employee
with less than four years of college as an employee with four years of
college or more. Many of the employing agencies indicated that salary is
open or according to position being filled for the college graduate. There-
fore, it can he concluded that education pays. The more education ah an-
ployee has, the better chance for a higher salary.

No relationshin was found between the size of the employing agency
and qualifications for employment.

During the past 12 months, the largest number of employees hired
in Calhoun County had a high school diploma. UWhile only six agencies re-
ported hiring 100% of their employees with a high school diploma, every
agency that responded indicated that at least 50% of their employees had
at least a high school diploma or more in the way of education. Only 14
agencies reported hiring high school dropouts, with the percentages of the
total amount hired ranging from 6% to 50%. Seven agencies reported hiring
enployees with some college training while only four agencies reported hip-
ing college gracduates.

Therefore, it can be concluded that a high school diploma is greatly
desived if a person is to find employment in Calhoun County.

A person employed in Calhoun County would expect to receive a
vacalion as a fringe benefit. Every agency that responded indicated that
a vacation is provided for their employees. Hospital insurance is pro-
vided by wmost agencies for their employees, although five agencies do not
provide it for their employees.

If a person wants retirvement benefits provided by his employer, he

will have to be selective as to his place of employment. OF those agencies
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responding, twalve do not provide retivement for their employees.

The other benefits that one might expect include Tife insurance,
Christmas honus, sick Teave, paid holidays, and savings insurance. These
hbenafits would depend upon where the employee works, as these are not pro-
vided by all the agencies.

Question Mo. 10 on the questionnaire was found to be a poorly
stated question. Alabama has "right to work" Taws:; and, therefore, a
person legally does not have to belong to a Jabor union to work at any
ainploying agency in the state. Had the question about unions been re-

phrased, information concerning union membership could have been obtained.

Implications and Suggestions for Further Research

Due to the limitations of both time and finances, it was imposs-
ible to contact all 975 emplaying agencies in Calhoun County, Alabama,
Yet, this information would be valuable to a guidance counselor in his
vork with high school students. Since this was a status study based on
a stratified, random sample of the 975 agencies, definite conclusions
concerning employing practices in Calhoun County have been drawn, Be-
cause of the manner in which the study was conducted, it is felt that
these conclusions are valid so far as they go. Yet, more information is
necded to complete the picture concerning employment opportunities in
Cathoun County.

It was found that a personal intervicw was better in gaining 1”“.
formation than the use of a questionnaire. Through the face-to-face
relationship of the interview, any resistance of the empioyer could

usually be broken down and the desired information obtained. The personal
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interview was found to be better than a telephone interview. And yet,
the personal interview was not always successful. In one instance, the
owner of a drug store still refused to give any information, He said
that he had to 111 oul too many forms for the government already. and
he would not aive any information at all. But this was an isolated in-
stance since most of the employing agencies were eager o help once they
learned the use and purpose of supplying this information.

~ The manager of a gypsum plant was also reluctant to give any in-
formation until a telephone interview was held. His reluctance grew Trom
the fact that men in his organization had given out information similar to
this in the past, and the information had been used as the hasis of an ar-
ticle in a national news magazine which led to trouble with the Federal
government. The person who gave oui the information Tost his job.

There was also hesitation from some business people about filling
out other questionnaires because nf the vocational programs such as Dis-
tributive Education and Trades and Industrial Education at some of the
high schools in Calhoun County. It seems the administrators of these pro-
grams also conduct periodic surveys, and certain of the business people
are asked to Fil1l out guestionnaires similar to the one used in this study.

Also, other graduate students at institutions of higher learning
ftave been sending out questionnaires torthe business community Tately, and
some of the business people are literally getting "fed up" with so many
questionnaires.

Since this information is so vital to both hvigh school students and
quidance counselors, it is recomnended that a continuing study be made of

Jjob opportunities in Calhoun County for high school dropouts and high
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. school graduates. It is also recamended that a professor teaching in

the field of guidance and counseling in the graduate division of Jackson-
ville State University serve as the coordinator of this study. Those
studonts in the graduate school who take courses in guidance and counsel-
ing could be wsad to gather information in the continuation of this study.
It is further recommended that the Alabama State Employment Service in
Mmiston he included in this continuing study on a consultant basis. Thay
already possess invaluable infovmation for use in a study of this nature
and can also make good use of any information collected concerning job
opportunities for high school dropouts and high school graduates. The
Alabama State Fmployment Service is already helping dropouts and dgraduates
find employment, and any useful information they possess will help the
former students of quidance counselors.

Finally, it is recomnended that this information be made available
to the Tocal high school guidance counselors. They need this information

in order to help their students. And this is what counseling is all about.



APPENDIX A

FMPLOYING AGENCIES SURVEYED CURRENTLY
BY THE ALAGAMA STATE EMPLOYMENT SERVICE
1. COMSTRUCTION:

G. C. Colyer and Company
Rush Engineers

Shenesey and Kay, Limited
Hodges and Company
Interstate Roofing Company

2. FOOD PRODUCTS:

Turner Dairies Company
Alabama Coca-Cola Botiling Company
Royal Crown Bottling Company

3. TEXTILE:

Anniston Manufacturing Company
Classee Ribbon torks, Incorporated
Tapecraft, Incorporated

Adelaide Mills

Southern Mi11s Corporation

Union Yarn Mills

Linen Thread

Samson Cordage UWorks

A, APPAREL:

Telfair Corporation

Anniston Sportswear Corporation
Imperial Reading Company

Oxford Fashions

Genesco, Incorporated

M. Snower and Company

5. LUMBER AND WOOD PRODUCTS:

Jenkins Manufacturing Company



6. PAPER AND ALLIED PRODUCTS:
MNational Gypsum Company
7. PRINTING AND PUBLTISHMENT:

The Anniston Star
Higginbotham and Sawyer

8, CHEMICALS:
Monsanto Chemical Conpany
9. STONE, CLAY AMD GLASS PRODUCTS:
John B. LaGarde, Incorporated
10.  PRIMARY METALS:

Mahama Pipe (Office Personnel)
Alabama Pipe, Alabama Foundry
Alabama Pipe, Standard Foundry
Alabama Pipe, Union Foundry
Alabama Pipe, Water Pipe Plant
Anniston Foundry

U, 5. Pipe and Foundry

KiTby Steel Company

11.  FABRICATED METAL PRODUCTS:

Lee Brothers Foundry

Anchor Metals Company

M and H Valve and Fittings Company
Southern Tool and Hachine Company

View-A11 TY Company, Incorporated

12, LOCAL AND SUBURBAN PASSEMGER TRANSPORTATION

Mniston Transit, Incorborated
Anniston-Talladega Motor Lxpress
Southern Airways

13, PURLIC UTILITIES:

South Central Bell Telephone Comnpany
Anniston Broadcasting Company
Alabama Power Company

Alabama Gas Corporation

Southern Matural Gas Company



14.

14,

17.

19.

20.

21.

27,

FULL SERVICE ANMD LIMITED FUNCTION WAREHOUSE:

Chastain-Roberts Company
Turner Sales Distributing Comnany
L. A, Praper and Son, Incorporatoed
WTATL TRADE:
Hudson's Department Store
Mason's Discount Store
J. C. Penney Conpany
Sears, Roebuck and Company
S. H. Kress Company
Rose's b and 10¢ Store
Post Exchange
Gibson's Niscount Store
FOOD -«
A and P Super Harket
Foodtown
The Kroder Company
RETALL AUTGHOTIVE:

J. F. Xing, Incorporated
King HMotor Company
on Shafer Chevrolet Company

RETATL TRADE, APPAREL AND ACCESSORIES:
Hakefield's

RETAIL TRADE, FURNITURE, HOME FURNISHINGS AND EQUIPHENT:
fAnniston Electric Company

RESTAURANTS AND EATING ESTARLISHMENTS:
Gus‘s Restaurant
Holiday Inn Restaurant
Howard Johnson's Restaurant
Lee's Drive-In Restaurant

NRUG STORES, MISCELLANEOUS RETAIL STORES:
Wikle Drug Company

FIMANCE , TNSURANCE AND REAL ESTATE:

Anniston Mational Bank
Commercial National Bank

67
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26.

First National Bank
Liberty Mational Life Insurance
Metropolitan Life Insurance Company

HOTELS, ROOMING NOUSES, CAMPS, AND OTHER LODGIMG PLACES:

General Lee Motel (Travelodge Motel)
Holiday Inn Motel
Samantha Motel

PERSOMAL SERVICES:

Anniston Laundyry Company
Stewart Cleaners

Magic Tunnel or Beck's Car Vlash
Ritz Theatre

Anniston Country Club

MEDICAL AND OTHER HEALTH SERVICES:

Anniston Memorial Hospital
Stringfeliow Hospital

GOVERMMENT FUNCTIONS :

Anniston Army Depot
Department of the Avmy, Ft. McClellan
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6.

8.

9.

APPLENDIX B

FMPLOYING AGENCIES SURVEYED IN THIS STUDY
CONSTRUCTION:

Interstate Roofing Company
Hodges and Company

FOO PRODUCTS:

Turney Dairies Company
Alabama Coca-Cola Bottling Company

TEXTILE:

Tapecraft, Incorporated
Ammiston Manufacturing Company

APPAREL :

Oxford Fashions
Imperial Reading Company

LUMBER AND HOOD PRODUCTS:

Jenkins Manufactuiring Company

PAPER AND ALLIED PRODUCTS:

National Gypsum Company
PRINTING AND PUBLISHMENT:

Higginbotham and Sawyer
The Anniston Star

CHEMICALS :
Monsanto Chemical Company
STOMNE, CLAY AND GLASS PRODUCTS:

John B, LaGarde, Incorporated
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10.

11.

12.

13.

14,

16.

17.

19.

?

—

).

PRIMARY METALS:

Alabama Pipe, Standard Foundry
Alabama Pipe, Union Foundry

FABRICATED METAL PRODUCTS:

View-A11 TV Company, Incorporated
Lee Brothers Foundry

LOCAL AND SUBURBAN PASSENGER TRANSPORTATION:

Southern Airvways
Anniston Transit, Incorporated

PUBLIC UTILITIES:

Alabama Gas Corporation
South Central Bell Telephone Company

FULL SERVICE AND LIMITED FUNCTION WAREHOUSE:

Chastain-Roberts Company
Turner Sales Distributing Company

RETAIL TRADE:

Gihson's Discount Store
Post Exchange

FOOD:

The Kroger Company
A and P Super Market

RETALE AUTOMOTIVE:

J. F. King, Incorporated
on Shafer Chevrolet Company

RETAIL TRADE, APPAREL AMD ACCESSORIES:
Wakefield's

RETAIL TRADE, FURNITURE, HOME FURNISHINGS AND LQUIPMENT:
fAnniston Electric Company

RESTAURANTS AND EATING ESTABLISHMENTS:

Gus's Restaurant
Lee's Drive-In Restaurant
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21.

23.

20,

25.

20.

DRUG STORES, MISCELLANEOUS RETAIL STORES:
Wikle Drug Company
FINAMCE , TNSURANCE AND REAL ESTATE:

Liberty National Life Insurance Company
Anniston Hational Bank

HOTELS, ROOMING HOUSES, CAMPS, AND OTHER LODGIMNG PLACES:

Travelodge Motel
Samantha Motel

PERSONAL SERVICES:

Ritz Theatre
Anniston Country Club

MEDICAL AND QTHER HEALTH SERYICES:

Stringfellow Memorial Hospital
Anniston Memorial Hospital

GOVERNMENT FUNCTIONS:

Anniston Army Depot
Deapartment of the Amy, Ft. McClellan
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Name of cnploying

Mumber of present

a.
b.
c.
d.
.
.

G.

flale

APPLNDIX €

QUESTIONNATRE

agency

employees :

Female

Full-time
Part-time

Peymanent

Temporary

Total

Requirenents for cmployment:

a.
h,
C.
d.

2.

Age from

Sex

to

Physical

Special Training

Other (specify)

Is the General Educational Development Test acceptable in place of

a high school diploma?

Beginning salary for employees with no nrevious full-time work ex-

perience:

a.

h.

Less than high school diploma § o

High School diploma §

Check one
(hr.) (mo.) (yr.)

(hr.) (mo.) {yr.)
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6.

10.
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c. Less than four years of college $ (hr.) (mo.) (yr.)
d. Four years of college or more $ _Ahr.) (mo.) (yr.)
Percentage of new employees hired in the past 12 months:

a. Less than high school dipTloma

n. Hiagh school diploma

c. Less than four years of college

d. Four years of college or more

Total nunber of employees hired in the past 12 months:
Fringe henefits:

a. Vacation

b. Hospital Thsurance

c. Retiremwent

d, Other

Approximately what will earnings be five years after first employ-

_(hr.) (mo.) (yr.)

HMust one belong to a union %o hold this job?

ment? From § _to$

If answer is yes, which union?

Is on-the-job training given?

Hours worked per week:

that is necessary for advancement?
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APPENDIX D

COVER LETTER
April 22, 1968

Near Sir:

Enclosed is a questionnaire seeking information concerning employ-
ment opportunities in your business. Larry G. Blount., a graduate student
at Jacksonville State University and Guidance Counselor at Alexandria High
School, is doing research concerning joh opportunities for high school drop-
outs and high school graduates in Calhoun County.

The information obtained from this questionnaire will be compiled
by Mr. Blount and made available to other guidance workers in Calhoun County.
Mr. Blount has been in contact with the Alabama State Employment Service in
Mnniston, and they are in agreement that this information will bhe of value
to guidance workers.

I believe that you will also be helped as a result of this research
as guidance workers in the Tocal high schools will be able to divect their
students to seek jobs where they are best qualified to work.

You will find a self-addressed envelope enclosed for your conven-
ience in returning the guestionnaire to Mr, Plount. If you have any ques-
tions regarding the questionnaire, feel free to call Mr. Blount at any tiwme,
His hone telephone number-is 237-8197. His home address is 420 East 22nd
Street, Anniston, Alabama, 36207,

Sinceraly,

Leon D. Willman, Ed. D.
Jacksonville State University
Jacksonville, Alabama
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